
End-of-Year Reflection
Use your LiveSchool culture recap report to reflect 
on these questions as you plan for next year.

Less paperwork. More teamwork.
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Graph Section
Look at the graph of your school usage over time. 

At what point in the year was your team most active? Least active? 

Why do you think usage increased and decreased when it did?

What can you do at different times next year to be more
consistent over time?

Top + Teachers
Look at your top 5 teachers awarding points.

Have you done anything to recognize your top 5 point teachers?

Are points levels from these teachers too high? If so, what can you do to set 
expectations next year?

Can you use these people to help train or share best practices next year?

Top – Teachers
Look at your top 5 teachers recording demerits.

Are there specific reasons these teachers record more demerits?

Otherwise, can you create expectations next year for when and why 
demerits are given?
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Top + Behaviors
Look at your top 5 points categories. 

What steps did you take to teach and encourage students to engage in these 
positive behaviors?

Which will you continue to do next year? Are there new ways you’d like to 
teach positive behaviors next year?

Are there any behavior categories that you would like to split into smaller 
“buckets” for more detailed data next year?

Top – Behaviors
Look at your top 5 demerits categories.

What were the impacts of these negative behaviors on teaching and 
learning this year?

What positive behaviors can you teach and reinforce to curb these negative 
behaviors next year?

If you had to pick just one of these behaviors to focus on next year, which 
would it be? Why?

Top + Students
Look at your top 5 students earning points.

Do you have any systems to celebrate your highest earners? If not, what 
could you do next year?

Are these students returning next year? If so, how can your top points 
students help you to teach behavior expectations at the start of the year?

Top – Students
Look at your top 5 students receiving demerits.

Look at your top 5 students earning demerits. What did you do to support 
this group this year. What can you do differently for “high fliers” next year?

Are there special reinforcement and incentive systems you can put in place 
for your top demerit earners next year?
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